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ANTI-CORRUPTION POLICY

About this Policy
In this policy:

e the "Company" means Brandon Medical Company Limited;

e the "Board" means the Directors of the Company from time to time present
at a meeting of the Directors or of a committee of the Directors duly
convened and held;

e the "Directors" mean the directors of the Company from time to time who
are registered as Directors at Companies House;

e "Third Party" means any individual or organisation that you come into contact
with during the course of your work for the Company, and includes actual
and potential clients, customers, suppliers, distributors, business contacts,
agents, advisers, and government and public bodies, including their advisors,
representatives and officials, politicians and political parties.

Scope

This policy applies to all individuals working at all levels and grades, including
senior managers, officers, Directors, employees {whether permanent, fixed-
term or temporary), consultants, contractors, trainees, seconded staff,
homeworkers, casual workers and agency staff, volunteers, interns, agents,
sponsors, or any other person associated with the Company, or any of its
subsidiaries or their employees, wherever located (collectively referred to as
"workers" in this policy).

Our Commitment

The Company is committed to conducting all business honestly and ethically.
This commitment involves taking a zero-tolerance approach to bribery and
corruption, acting fairly, professionally, and with integrity in all our business
dealings and relationships, and implementing and enforcing effective systems
to counter bribery.

The Board are committed to complying with all laws relevant to countering
bribery and corruption in each of the countries in which the Company operates.
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This policy is intended to:

e Set out the Company's responsibilities, and the responsibilities of those
working for the Company, in observing and upholding the Company's position
on bribery and corruption; and

e Provide information and guidance to those working for the Company on how
to recognise and deal with bribery and corruption issues

e Pursuant to the Bribery Act 2010, individuals found guilty of bribery and
corruption can be sentenced to up to ten years' imprisonment. Additionally,
if the Company is found to have taken part in corruption it could face an
unlimited fine, be excluded from tendering for public contracts and face
damage to its reputation. The Board, therefore, takes the Company's legal
responsibilities very seriously.

e The Board has identified that the following are particular risks for the
Company and its business:

1. Jurisdiction risks - the Company operates in countries where the risk of
corruption is perceived to be high, such as Iraq, Nigeria and Libya;

2. Sector risks - the Company operates in the healthcare sector which is not
known to be a high risk of corruption;

3. Partnership risks - the Company routinely makes use of distributors
whereby the Company may be liable for the actions of its outside partners;

4. Public office and governmental risks - The Company deals with public
officials in the UK and abroad and works on government sponsored
projects;

5. Transactional risks - The Company routinely requires permits, licences or
other approvals to be granted in order to carry on in business and engages
in high-value projects and public procurement.

To address those risks the Board has:

o Established and implemented this policy to prevent bribery and corruption;

e Appointed Andrew Law as compliance manager to oversee and monitor the
Company's ongoing anti-corruption commitment;
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e Putin place a training programme to ensure that the Company's workers
understand the risks of corruption to which the Company is subject and how
incidents of bribery and corruption should be dealt with when they arise.

What is Bribery?

A bribe is an inducement or reward (financial or otherwise) that is offered,
promised onprovided in order to gain any commercial, contractual, regulatory
or personal advantage, either for the offer or for a third party.

Practical examples include:

1. Offering a bribe:

Where you offer a potential client tickets to the opera, but only if they agree to
do business with the Company. You would have committed an offence as you
would be making the offer to gain a commercial advantage for the Company.
The Company might also have committed an offence because the offer has been
made to obtain business for the Company.

2. Receiving a bribe:

e Where you accept a piece of jewellery from a supplier who makes it clear tha.t
in return they expect you to use your influence to ensure the Company continues
to do business with them. The supplier would have committed an offence in
offering the bribe, but you would also have committed an offence by accepting
the bribe, as you would be doing so to gain a personal advantage. The Company
might also have committed an offence because the gift has been made to obtain
business for the Company

3. Bribing a foreign official:

e Where you arrange for the Company to make an additional payment to a foreign
official to speed up the processing of some export papers. You would have
committed an offence of bribing a foreign public official as soon as the offer is

made. This is because it is made to gain a business advantage for the
Company. The Company might also have committed an offence, because
the payment has been made to gain a commercial advantage for the
Company.

Gifts and Hospitality

This policy does not prohibit normal and appropriate hospitality (given and
received) to or from Third Parties but if you are in any doubt as to whether
hospitality is appropriate in the circumstances you should speak to the
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compliance manager without delay.

The giving or receipt of gifts is not prohibited if the following requirements are
met:

e the gift is not made with the intention of influencing a Third Party to obtain or
retain business or a business advantage, or to reward the provision or retention
of business or a business advantage, or in explicit or implicit exchange for
favours or benefits;

o gifts received are for the benefit of all Company staff or where gifts are to be
pooled for the enjoyment of all our staff

e employees may accept corporate gifts that are to be used in the business of the
Company (e.g. branded stationary items)

e employees may accept gifts from small, customary gifts from overseas
customers and suppliers (where refusal to do so may cause offence) and
employees may accept small customary gifts and entertainment from customers
of the Company

e the gift complies with local law;
e the gift is given in the Company's name, not in your name;

e the gift does not include cash or a cash equivalent (such as gift certificates or
vouchers).

Responsibilities
All employees have a duty to raise concerns where a potential breach of this policy
occurs.

Monitoring and Review
This policy will be reviewed on an annual basis.

Signed on behalf of the Company:
Name: Adrian Hall \

Position: CEO

Date: Lg7‘{ -afLW?;r 9-@52 g
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